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ABOUT THE PROJECT

Remote working is the labour market model of the future. By 2025, 75% of the workforce will be made up
of Millennials and Generation Z employees; both of which are more environmentally aware and committed to
saving the planet and also prefer flexible working patterns. To attract the top talent from this next generation,
employers will have to be willing to accommodate remote working or flexible working patterns. Remote
working provides many benefits to employers, employees, governments and society in general. However, to
be adopted en-masse so that it can support our economic & environmental recovery, it needs to be supported
by tailored education and training materials that will build key competences in employers and employees so
that they can adapt to remote working. REMOTE-CTRL project addresses these issues.

AIMS AND OBJECTIVES

The REMOTE CTRL project will focus on:
* supporting managers to adapt their management style for a remote working environment.
» developing the remote working literacies of employees so that they can manage successful remote careers.
e supporting VET tutors and employers during their remote working journey.
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KICK-OFF MEETING

The KOM of the REMOTE CTRL project was organised on 4th and 5th of February 2021 in a virtual form. The
partnership discussed the division of tasks and responsibilities, summarized all the outputs and set the
deadlines for the activities to be taken within the first year of the project. Within this project 5 outputs will be
developed:

10 1 REMOTE CTRL Masterclasses and Manual for
Employers —training programme.

10 2 REMOTE CONTROL Toolkit for Employees
successful management of remote careers.

10 3 In Service Training Programme for VET Tutors
providing support to employers during their remote
working journey.

10 4 MOOC (massive open online course) — platform
with educational materials, fully optimised across all
devices. '
10 5 Policy Recommendations Report to make policy : ‘ Plaiasu Gabriela
recommendations and influence labour market and VET
policy on a national and European level.

PROJECT PARTNERSHIP
-Q

The project consortium consists of 8 partners representing
different types of organisations:

~ e« SMALL FIRMS ENTERPRISE DEVELOPMENT INITIATIVE
Q 9 , LIMITED (UK) - Coordinator of the project

jeond 9 Q . FUTURE IN PERSPECTIVE LIMITED (IE)
: . . INNOVENTUM OY (FI)
Ao « IHK PROJEKTGESELLSCHAFT MBH (DE)
“ « RIGHTCHALLENGE - ASSOCIACAO (PT)
. UNIVERSITY OF PELOPONNESE (EL)
. UNIVERSITATEA DIN PITESTI (RO)
. WYZSZA SZKOLA BIZNESU | NAUK O ZDROWIU (PL)

WEBSITE & SOCIAL MEDIA
YOU CAN FIND US ON FACEBOOK

PROJECT WEBSITE AVAILABLE AT

Co-funded by the S,
Erasmus+ Programme N
of the European Union e

The European Commission's support for the production of this publication does not constitute an endorsement of the contents, which reflect the views only of the authors,
and the Commission cannot be held responsible for any use which may be made of the information contained therein.
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https://www.facebook.com/remotectrlproject
https://remotectrl.eu/
http://www.sfedi.co.uk/
https://www.futureinperspective.com/
http://www.fipl.eu/
http://www.innoventum.fi/
http://www.ihk-projekt.de/
http://www.rightchallenge.org/
http://www.uop.gr/
http://www.upit.ro/
http://www.wsbinoz.edu.pl/

